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Vision:

Mission




https:/ /www.iitbbs.ac.in/board-of-governors.php.

https:/ /www.iitbbs.ac.in/senate.php.

The Director

The Deans and Registrar

Dean (UG Programs and PG & Research Programs):




Dean (Alumni Affairs and International Relations):

Dean (Continuing Education):

Dean (Faculty Affairs):

Dean (Sponsored Research and Industrial Consultancy):

Dean (Students Affairs):

Registrar:

Head of Schools:
Prof. Animesh Mandal

Dr. Syed Hilal Farooq




Prof. Sumanta Haldar

Prof. Rajan Jha

Prof. Manas Mohan Mahapatra

Prof. S. R. Samantaray

Dr. Dukhabandhu Sahoo

Associate Head of Schools:
Dr. Sankarsan Mohapatro

Dr.Vijaya Sankara Rao

Dr. Debi Prosad Dogra

Dr. Niharika Mohapatra

Prof. Snehasis Chowdhuri

Dr. Sasmita Barik

Other Important Officials
Mr. Debraj Rath

Mr. Manas Kumar Behera

Mr. Pradeep Kumar Sahoo




Mr. Santosh Kumar Sahoo

Dr. Bibhuti Bhusan Sahoo

Dr. S. N. Routray

Mr. Ankit Parmanand Bagde

Mr. Sambhunath Sahoo

Mr. Sanku Das

Mr. Chandra Vadde

Mr. Biswaranjan Pradhan

Dr. Mansoor Ahmed Khan

Mr. Rabi Kumar Patnaik

Dr. Gagandeep Kaur Makkar

Mr. Amulya Kumar Ray

https://www.iitbbs.ac.in/prof-incharge.php;

https:/ /www.iitbbs.ac.in/iit-bbs-halls-wardens.php.
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Possible positions

Offer letter










CPDA

Participation in Conferences, Meetings, or Collaborative Research:

(i) Duration of Participation:




(ii) Nature of Leave:

(iii) Financial Components:

(iv) Advance:

Drawal of Advance:




II. Contingency Expenses:

III. General Terms and Conditions of CPDA:




https:/ /www.iitbbs.ac.in/iit-

regulation.php.







Performance

Letter grade

Grade point per
credit
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Advance for LTC

Submission of Claim
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Teaching Portfolio: Evidence of Teaching Effectiveness
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ii. Sponsored Research/Industrial Consultancy /Professional Development

iii. Service
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Application:

Definitions:

a. "Competent authority" means: -

b. "Members of the family" in relation to an employee includes: -

c. “Service"means service under the Institute.

General Conditions:




Taking Part in Politics and Election:

Connection with Media:

Criticism of the Institute:




Evidence before Committee or any other Authority

Unauthorised Communication of Information:

Gifts:

Private

Vindication of Acts and Character of Employees:

Marriage:




Representations:

Disciplinary action:
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